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JOBLESS RATE FOR BLACKS RISES 
IN JULY, BLS REPORTS 


WASHINGTON -- The unemployment rate for black workers, which fell 
sharply in June, returned to the level which had prevailed since last fall, 
the Bureau of Labor Statistics of the U.S. Department of Labor reported. 


The July unemployment rate for blacks was 15.0 percent; it was 14.0 
percent in June. 


The unemployment rate for black adult men moved up 0.4 percent in July, 
from 12.2 to 12.6 percent. The rate for black adult women rose from 12.3 to 
13.2 percent. The jobless rate for black teenagers was 41.3 percent in 
July, compared to 38.1 percent in June. 


_ Among white workers, the unemployment rate was 6.4 percent. For adult 
men, the rate was 5.6 percent, for adult women 5.7 percent, and for youth, 
16.3 percent. 


For persons of Hispanic origin, the July jobless rate was 11.2 percent, 
about midway between the rates for whites and blacks. 


Employment rose in July and unemployment was unchanged. The overall 
unemployment rate, at 7.2 percent, and the civilian worker rate, at 7.3 
percent, have not changed since February. 


‘The number of nonagricultural wage and salary jobs--as measured by the 
monthly survey of establishments-—-rose by 245,000 in July. Civilian 
employment--as measured by the monthly survey of households—-rebounded from 
a decline in the prior month, rising by nearly 500,000 to 106.9 million. 


Unemployment (Household Survey Data 


The civilian unemployment rate remained at 7.3 percent, the same as it 
has been since February, and the level of unemployment was little changed 
at 8.5 million. The jobless rate for adult men was 6.3 percent, similar to 
rates that prevailed prior to May. For adult women, the rate was 6.6 
percent, roughly the same as it has been since January. The teenage 
unemployment rate edged up to 19.5 percent. 

The number of unemployed job losers increased by' about 200,000 in July, 
bringing the level to 4.3 million. Partially offsetting this was a decline 
in the number of unemployed job leavers. While the mean duration of 
unemployment. was unchanged, the median duration rose to 7.2 weeks. 


The Civilian Labor Force and Employment (Household Survey Data) 


The civilian labor force grew by 530,000 on a seasonally adjusted 
basis, nearly returning to the level posted in May. After accounting for 
most of the seasonally adjusted decrease in June, teenagers contribiited the- 
bulk of the increase in July. On a not-seasonally~adjusted basis, the 
overall summertime labor force expansion of teenagers between April and 
July totaled-2.7 million, about the same as in 1984, , 
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Over the past 12 months, the civilian labor force has increased by 1.3 
million, with adult women and, to a lesser extent, adult men accounting for 


the increase. 


Civilian employment expanded by nearly 500,000 in July, seasonally 
adjusted, after falling by a similar magnitude in June. The 
employment-population ratio: rose to 59.9 percent, very high by historical 
standards but still lower than the levels of the February-May period. 


Industry Payroll Employment (Establishment Survey Data) 


Total nonagricultural payroll employment rose by 245,000 in July to 
97.7 million, after adjustment for seasonality. As has been true thus far 
this year, growth was concentrated in the service-producing sector. Job 
expansion occurred in about 59 percent of the industries in the BLS index 


of diffusion. 


The largest over-the-month gains were in retail trade and 
services--75,000 and 70,000, respectively. These two industries have’ 
accounted for two-thirds of the 3.1 million over-the-year increase in 
nonagricultural employment. In July, moderate job growth continued in 
finance, insurance, and real estate. 


Manufacturing employment was unchanged in July after seasonal 
adjustment at 19.4 million. Employment declines in machinery and food 
processing were largely offset by an increase’ in the apparel industry. 
Employment..in construction, the only goods industry to show growth this 
year, rose by 25,000 over the month, fully recouping a decline of the 
previous month. 


Weekly Hours (Establishment Survey Data) 


The average workweek of production or nonsupervisory workers on private . 
nonagricultural payrolls fell two-tenths of an hour in July, seasonally 
adjusted, reflecting declines in the services sector. Both weekly hours in 
manufacturing and factory: overtime were unchanged. 


The index.of aggregate weekly hours of production or nonsupervisory 
workers on private nonfarm payrolls declined 0.2 percent in July to 116.0 
(1977=100). At 93.4, the manufacturing index has been essentially at the 
same level since April. *. 


Hourly and Weekly Earnings (Establishment Survey Data) 


Average hourly earnings were unchanged in July; however, average weekly 
earnings fell 0.6 percent, seasonally adjusted, because of the 
over-the~month drop in weekly hours. Prior to seasonal adjustment, average 
hourly earnings declined by one cent to $8.54 and average weekly earnings 
were down 36 cents to $301.46. Over the past year, hourly earnings have 
risen by 22 cents and weekly earnings by $5.27. . , 


(more) 
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The Hourly Earnings Index (Establishment Survey Data) 


The Hourly Earnings Index (HEI) was 165.5 (1977=100) in July, 
seasonally adjusted, essentially unchanged from June. For the 12 months 
ended in July, the increase was 2.8 percent. -The HEI excludes the effects 
of two types of changes unrelated to underlying wage rate 
movements-~fluctuations in manufacturing overtime and  interindustry 
employment shifts. In dollars of constant purchasing power, the HEI 
decreased 0.9 percent during the 12-month period ended in June. 


#4? 
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HISTORICALLY BLACK UNIVERSITY AWARDED OSHA GRANT 
TO PROVIDE SAFETY AND HEALTH EDUCATION PROGRAMS 


WASHINGTON -- Langston University, a historically black university in 
Langston, Okla., was one of 24 nonprofit groups that were awarded New 
Directions grants from the Occupational Safety and Health Administration of 
the U.S. Department of Labor, Secretary of Labor William E. Brock announced. 


More than $1.3 million has been awarded to the groups for job safety 
and health training and education projects. 


"The New Directions program funds a partnership with nonprofit 
organizations committed to improving workplace safety and health through 
training and education," said Secretary Brock. "Since the groups themselves 
will contribute $2 million toward their projects, the program will result 
in $3.3 million in training to prevent injuries and illnesses on the job." 


These awards represent the last year of annual funding for grantees 
originally selected in a 1980 competition. Under the New Directions program, 
grantees participate for a maximum of five years. Some receive funding 
initially for an additional one-year planning phase. 


Recipients include: nine labor organizations with awards totalling 
$692,900; three employer associations with awards of $180,500; four educational 
institutions with awards of $230,000; and eight other nonprofit groups with 
awards of $238,500. 


The New Directions grants program is designed to provide “seed money" 
to enable organizations to establish the staff, skills and services to become 
a self-sufficient resource center for job safety and health. Each year 
grantees are expected to assume an increasing share of the cost of their 
projects. e4e# 
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PUBLIC MEETING IN NORTH CAROLINA 
TO FOCUS ON FARMWORKERS PR 


ATLANTA -- The U.S. Department of Labor will conduct a public meeting 
in Goldsboro, N.C., Tuesday, Aug. 27, to determine ways in which it can be 
more responsive in administering laws affecting black and other migrant and 
seasonal farmworkers. 


The meeting will be held at the Wayne County Agricultural Center, 206 
West Chestnut Street, and will begin at 7:00 p.m. 


The session will provide an opportunity for federal and state officials 
to receive comments about the effectiveness of Labor Department programs. 


Three Labor Department agencies, the Employment Standards 
Administration, Occupational Safety and Health Administration, and the 
Employment and Training Administration, administer laws and programs related 
to farmworkers. Regional officials from these agencies will be on hand to 
_ discuss their particular responsibilities. 


The Employment Standards Administration enforces the Migrant and 
Seasonal Agricultural Worker Protection Act, which requires agricultural 
employers, agricultural associations, and farm labor contractors to observe 
certain labor standards when employing migrant and seasonal farmworkers, 
unless exemptions apply. 


This agency also administers the Fair Labor Standards Act, which, in 
general, mandates that the minimum wage be paid agricultural employees 
working for an employer who used more than 500 man-days of farm labor in any 
quarter of the preceding calendar year. 


The Occupational Safety and Health Administration works to assure safe 
and healthful working conditions for agricultural, as well as industrial, 
employees. 


Training, placement services and unemployment compensation are provided 
by the Labor Department’s Employment and Training Administration through the 
federal-state Employment Security system and Job Training Partnership Act 
(JTPA) programs. 


All three agencies share responsibility for enforcihg regulations 
dealing with migrant housing. 


Public meetings are conducted each year by the Labor Department 
officials in the Southeast, Meeting sites are rotated among the states 
having the largest amount of migrant and seasonal farmworker activity. 
Previous sessions have been conducted in Florida, Georgia and South 
Carolina. 


(more) 
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The Goldsboro meeting will be open to workers, growers, farm labor 
contractors, interest groups and others wishing to comment on Labor 
Department services to mirgrant and seasonal farmworkers. 


Further information can be obtained by contacting the Labor 
Department”°s Wage and Hour Division office at Room 408, Federal Office 
Building, 310 New Bern Avenue, Raleigh, N.C. 27611; telephone (919) 
755-4190. 


### 
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FILLERS FROM THE U.S. DEPARTMENT OF LABOR. 


The Employment Cost Index increased 0.7 percent in the 3 months ended 
im June 1985, the U.S. Department of Labor's Bureau of Labor Statistics reported. 


# # # 


The Migrant and Seasonal Agricultural Worker Protection Act (MSPA) 
replaced the Farm Labor Contractor Registration Act on April 14, 1983, according 
to a U.S. Labor Department fact sheet. 


# # # 


Before performing any farm labor contracting activities, farm-labor 
contractors must register with the U.S. Department of Labor and obtain 
certificates of registration specifying the types of activities they are 


authorized to perform, according to a U.S. Department of Labor fact sheet. 


### 


Agricultural employers, including farm labor contractors, must pay 
workers their wages when due and give them itemized, written statements 
of earnings for each pay period which include information on amounts 
deducted and reasons for the deductions, according to the U.S. Department 
of Labor. 


# # # 








